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Context and highlights
Seaford Rise continues to have a stable school population of some 458 students with children from Seaford Rise
Kindergarten being responsible for a large percentage of Reception enrolments. The school's enrolment map is ATSI
(4.6%), SWD (27.88%), EALD (0.51%) and school card (37%).
In 2020 the school maintained its unwavering focus in Literacy and Numeracy maintaining the significant gains in student
improvement experienced in 2019. This outcome reflects a continual focus on identifying, verifying and providing
targeted assistance to students who require additional support with their learning and/or behaviour. The work of the
Inclusive Education team continues to be very significant, as is the leadership of our Literacy and Numeracy leaders to
build capacity in teachers and SSO's to best meet the needs of the student cohort.
Highlights of the year were maintaining a strong school culture in a year of challenges and maintaining as many school
and community events as possible. A few new highlights to the school calendar included our Year 3 and 4 students going
on camp at Arbury Park and being immersed in nature; the whole school being bombarded in paint as they participated
in the Colour Explosion Fun Run; our students and teachers being involved with Kristie Fudge in the Music Education
Strategy and holding the school's Year 6 and 7 Graduation in an alfresco environment.
Other highlights were the students participation in Book Week/Parade,; swimming and aquatics, Sports Day and
children representing the school in SAPSASA events.

Governing council report
Chairperson’s Report 2020
2020 was once again a very busy and challenging year for Seaford Rise Primary School (SRPS). I would like to extend
sincere thanks to Andrew Messenger, his leadership team, all staff and SSO’s for their unwavering dedication to our
students throughout the unprecedented year. Although there was much uncertainty it was clear the primary focus was on
ensuring the continued education and wellbeing of our student population.
I would additionally like to commend the parents/caregivers for their acceptance and cooperation with new protocols
implemented that kept our school healthy and safe throughout challenging times.
SRPS continued to ensure strong improvement across literacy and numeracy, with recognition in The Advertiser as a
“Rising Star” in the state. This acknowledgment reflects our dedicated staff and hardworking students.
The Council's focus throughout the year included contributing to policy reviews with regards to the code of conduct,
grievance, electronic devices, brain food and uniform policies.
Our OSHC continued to be well patronised, with the Camp Australia contract extended to ensure the ongoing
professional service for busy working families.
The school canteen proved more popular than ever throughout the year, which is heartening. Credit should be given to
Hayley and her volunteers for ensuring a continued viable service.
Although social distancing proved troublesome to some of our regular events, remaining fundraising efforts were well
supported throughout 2020. The restricted range of fundraising opportunities included events such as the Fathers' Day
Stall, School Disco, Colour Explosion Run and Book Fair.
Once again, our Governing Council members provided a valuable contribution and I encourage others to consider joining
the council in 2021. I particularly would like to thank Adam for his work around the school grounds and to Steve for his
valued assistance in deciphering the computer jargon to ensure our newly updated website could be launched.
I look forward to a positive and successful 2021 at SRPS.
Judy Borowski
Governing Council Chairperson
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Quality improvement planning
The school's 2020 Site Improvement Plan (SIP) drove the professional learning and development of staff in 2020 where
the major focus remained on Literacy and Numeracy.
Literacy continued to be shaped by the school's commitment to the Department for Education's Big 6 in Reading. This
was highlighted by the Reception -Year 2 teachers participating in an Oral Language Project in conjunction with a speech
pathologist from the department. Through this program improvements to teacher instruction and student outcomes in the
area of oral language were achieved. Diagnostic testing continues to be a significant focus which has contributed to
improvement in student learning as evidenced by teachers better tailoring their differentiated instruction based on results
in PASM, Phonics Screening and PAT testing. A continual commitment to the adoption of One Plans by teachers has
been essential in achieving growth for those students with specific identified needs. Selected teachers in Years 3-7 were
again involved in the literacy based learning (LBL) project under the guidance of a consultant as they continue to build
their skill level in this area. The key focus has been to equip teachers to understand and then scaffold a teaching and
learning sequence that moves systemically from reading to writing leading to improved levels of sophistication in student
writing. Feedback from the teaching cohort continues to be very positive as evidenced by the growing number of
teachers using LBL in 2020.
In relation to social and emotional learning, the school reintroduced the Bounce Back program for students in Years 3-7,
while continuing with What's the Buzz for our younger students. In tandem with this initiative, the school reviewed its
'Procedure for Student Behaviour' to ensure that our students have clarity around what their behaviour expectations are.
These initiatives have resulted in a continual improvement in overall student behaviour within and beyond the classroom
and in harmony with the school's values of respect, responsibility and Resilience.
Underpinning all the above improvements has been a deliberate and sustained commitment of staff to work in a
collaborative and collegial manner and by doing the school has been able to continually enhance a 'culture of
improvement' at Seaford Rise Primary School.
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Performance Summary
NAPLAN Proficiency
The Department for Education Standard of Educational Achievement (SEA) is defined as children and young
people progressing and achieving at or above their appropriate year level. For NAPLAN, this is students
achieving in proficiency bands 1 or more above the national minimum standard for reading and numeracy.
The graph below identifies the percentage of non-exempt students enrolled in the school at the time of
NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above the SEA for
reading and numeracy.

Reading

*NOTE: No NAPLAN testing was conducted in 2020.
Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings,
August 2020.
Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less than six across
all cohorts.
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Numeracy

*NOTE: No NAPLAN testing was conducted in 2020.
Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings,
August 2020.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less than
six across all cohorts.

NAPLAN progress
The data below represents the growth of students from 2017 to 2020 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

15%

*

25%

Middle progress group

52%

70%

50%

Lower progress group

33%

*

25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August2020.
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,
data may not add up to 100%.

Numeracy
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

23%

*

25%

Middle progress group

54%

60%

50%

Lower progress group

23%

*

25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August2020.
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,
data may not add up to 100%.
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NAPLAN upper two bands achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test^
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2019

65

65

32

14

49%

22%

Year 3 2017-2019 Average

61.7

61.3

25.0

12.7

41%

21%

Year 5 2019

57

57

11

3

19%

5%

Year 5 2017-2019 Average

58.3

58.3

11.7

3.7

20%

6%

Year 7 2019

10

10

2

1

20%

10%

Year 7 2017-2019 Average

21.7

21.3

2.7

1.3

12%

6%

*NOTE: No NAPLAN testing was conducted in 2020.
Data Source: Department for Education special extract from NAPLAN SA TAA data holdings, August2020.
^includes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School performance comment
With NAPLAN testing not occurring in 2020, the validity of some results are more difficult to cross check, however, the
majority of the data indicated that the student's achievement levels were on par with 2019.
A-E Grades as a percentage across Years 1-7 were:
2019 English 71% at a C grade or above, while in 2020 it was 70%
2019 Maths 70% at a C grade or above while in 2020 it was 77%
PAT Results as percentage across Year1-7 were:
2019 English 73% at SEA while in 2020 it was 71%
2019 Maths 74% at SEA wile in 220 it was 77%
Running Records as a percentage were:
2019 Year 1 72% which was maintained in 2020
2019 Year 2 77% while in 2020 it was 78%
The school continues to adopt a whole of school approach where strong collaboration occurs and the identification,
verification and targeting of monies to funded and non-funded students is a priority.

Attendance
Year level

2017

2018

2019

2020

Reception

91.0%

91.2%

92.4%

92.3%

Year 1

92.7%

92.0%

88.9%

90.5%

Year 2

91.8%

91.9%

91.2%

89.7%

Year 3

90.5%

92.1%

90.8%

90.9%

Year 4

89.8%

92.3%

91.6%

89.6%

Year 5

89.8%

90.7%

92.1%

87.8%

Year 6

88.5%

89.1%

88.5%

90.7%

Year 7

90.8%

90.7%

91.2%

90.9%

Primary Other

85.9%

91.7%

83.2%

88.2%

Total

90.5%

91.3%

90.6%

90.1%

Data Source: Site Performance Reporting System (SPER), Semester 1 attendance.
NOTE: A blank cell indicates there were no students enrolled.

Attendance comment
The attendance percentage (91%) is in line with the four year average which is most pleasing considering the impact
of Covd-19 on school operations and family dynamics.
The adoption of Seesaw by the teachers and improvements in how the school is using the Skoolbag app around
communication to the community has assisted greater connection to the school which may have had a positive effect
on attendance. The school's text messaging service allows the school to contact parents in the morning for any
unexplained absences which has once again assisted the overall percentage of attendance. The department's Truancy
Social Worker is activated where required and home visits are completed.

Behaviour support comment
The school's 'Procedure for Student Behaviour' has continued to be adopted across the school with 'Respectful
Pathways at its core. A whole of school ownership model has seen a reduction in the number of children presenting
with ant-social behaviours at the front office requiring leadership intervention. This situation is reflected with a
significant reduction in the number of student suspensions. Restorative practices underpin the restoration of
relationships when they have become fractured.
Where required SSO's have been mobilised to work with targeted students who exhibit a need for support, especially
during play periods. The department's behaviour coach is consulted as required and works in tandem with the school's
Student Wellbeing Coordinator.
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Client opinion summary
The department's 'School Parent Engagement Survey' was adopted in 2020 to gauge the effectiveness of the school. It
was pleasing to see that approximately 25% of school families responded which was a significant increase on the
previous year. The survey focused on five areas:
* Respect *Communication *Expectations and useful discussions *Value and support of learning * Help from the
school
The survey clearly highlighted that a high level of respect (83%) exists between the various sectors within the school. In
addition, efficient communication practices between home and school and between teachers and students(75%) were
seen as an ongoing strength. A growing acceptance by parents of digital communication programs/apps has attributed
to this positive growth. The survey also highlighted that the school needed to address how it can better include parents
in discussions about their child's learning and also provide helpful hints that parents could use within the home to assist
students in their learning; for example in reading.
Students (Years 4-7) completed the 'Wellbeing and Engagement Survey' and overall, the results were very pleasing
across the four areas:
* Emotional wellbeing * Engagement with school * Learning readiness * Health and wellbeing outside of school
The identified strengths were connectedness to school, low percentages of bullying (which has improved consistently
over the past three years) and a strong feeling of peer belonging. Students also ranked highly in learning readiness
where they have a very high level of perseverance and academic concept. Worryingly, students did not seem rank their
overall health that highly which correlated with reasonably high levels of sadness and worry being expressed. The
events of 2020 may have had an adverse impact in this area.
Staff completed the 'Perspective Survey' and overall there was a 4% improvement to the engagement score with a
participation rate of 85%.
The most significant areas where improvements occurred since 2018 were: collaboration, personal job perceptions, site
improvement perceptions and connectedness which align with a strong emphasis of growing a collegial team with high
expectations. Areas requiring additional focus are individual voice and shared leadership.

Intended destination
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

7

7.1%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

12

12.1%

Transfer to SA Govt School

79

79.8%

Unknown

1

1.0%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2020.

Relevant history screening
Seaford Rise Primary School follows DfE guidelines including Working with Children Checks. Approvals are sought and
documented in EDSAS and Excel spreadsheets.
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Qualifications held by the teaching workforce and
workforce composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

48

Post Graduate Qualifications

14

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2020 .

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

27.3

0.0

14.3

0

32

0

20

Full-Time Equivalents
Persons

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2020 .

Financial statement
Funding Source
Grants: State

Amount
$4,823,321

Grants: Commonwealth
Parent Contributions
Fund Raising
Other

$27,500
$108,714
$13,992
$0

Data Source: Education Department School Administration System (EDSAS).
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2020 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 funding
section

Targeted funding for
individual students

Targeted funding for
groups of students

Program funding for
all students

Other discretionary
funding

Tier 2 category (where applicable
to the site)

Briefly describe how the 2020 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
made towards these outcomes

Improved wellbeing and engagement

Two students were supported through additional funding in wellbeing. One through the
Better Behaviour Centre and the other with IESP funding.

Improved outcomes for students with Targeted interventions in writing and reading using pre-teaching and in class support.
an additional language or dialect

Improved engagement = improved
learning outcomes
Improved students' level of readiness to
engage successfully with literacy.

Inclusive Education Support Program

Funding directed to targeted students through a range of intervention strategies delivered Overall strong growth achieved in
by inclusive education team in tandem with class teachers.
literacy and numeracy for these
students.

Improved outcomes for
- rural & isolated students
- Aboriginal students
- numeracy and literacy including early
years support

Implementation of Minlit, MacqLit, in groups and some modified 1:1 for an ATSI student
and several with complex needs. Speech articulation 1:1 Intensive social skills and
interoception program for ASD students to improve regulation and engagement with the
curriculum. In class SSO support for complex students to increase engagement and to
provide a modified program aligned to One Plan goals. Numeracy intervention in Trusting
the Count through small withdrawal groups for students in years 1-4 to meet minimum
standards. APAS tutoring of ATSI students in reading.

First language maintenance &
development
Students taking alternative pathways
IESP support

Students achieved significant
improvement to their reading and
speech goals after interventions as
above. Students achieved the trusting
the count benchmark.

Australian Curriculum

SSOs provided specific intervention practices in line with One Plan goals based on the AC. Students progressed towards their SEA
with continued refinement of OnePlan
goals

Aboriginal languages programs
Initiatives

Nil

Better schools funding

SSO funding for literacy and numeracy interventions and increased time for ACEO to work Student data shows growth.
with ATSI students.

Specialist school reporting (as
required)

Nil

Nil

Nil

Improved outcomes for gifted students Teachers R-7 accessed literacy consultant for improving writing of all students including
gifted. Improved task design through LDAM

Pre and post writing analyses showed
significant growth.

