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Seaford Rise continues to have a stable student population of some 460 with enrolments from Seaford Rise Kindergarten being
in the vicinity of 70% of the Reception intake. The school's enrolment map is ATSI (4%), EALD (0%), students with disabilities
(13.7%) and school card (38.4%).
In 2019, the school, was was externally reviewed by the Department for Education where there was acknowledgement by the
department of the school's progress as encapsulated in the outcomes section when the review panel commented;
* Evidence sourced indicated an improvement in the culture of respect, pride and high expectations
* Staff and families report the improvement in behaviour exhibited by students at the school and attribute this to an aspirational
culture and consistent expectations
The panel provided four directional statements for the school which will form the basis of the next review in 2022.
The considerable improvement in student achievement data (refer: school performance section) as outlined in NAPLAN and
other standardised testing was a significant highlight for the school and is testament to an unwavering commitment to prioritise
student learning in Literacy and Numeracy. In addition it reflects a continued focus on identifying, verifying and providing
targeted assistance to students who require additional support with their leaning and/or behaviour. The work of the Inclusive
Education team continues to be very significant, as is the leadership of our Literacy and Numeracy leaders to up skill teachers
to assist their students to be the best they can be.
In relation to highlights in the school community, there were many throughout the year including the ongoing success of our
students in the South Australian Primary Maths Challenge with various individual and class winners, which continues a rich
tradition at Seaford Rise in this competition. Another highlight was our Aboriginal and Torres Strait Islander students being
invited to Government House to receive a Children's Week Youth Award from the Governor of South Australia for a music clip
they produced which focused on portraying a positive self and school identity. This clip was the opening performance at the
prestigious Black Screen Festival in 2019.
Other highlights were Book Week/Fair/Parade, Grandfriends Day, Aquatics and swimming, Sports Day and the annual outdoor
whole of School Concert which gets bigger and every year, plus various fun events to purchase extra student resources.

As the newly appointed Chairperson to the Governing Council, it has been my privilege to represent the school community
during 2019. This year we had an injection of new faces to the council, plus returning members. It is heartening to hear
innovative ideas and to see new enthusiasm towards ensuring our school is a rich environment for learners.
Seaford Rise Primary School (SRPS) underwent an external review by the Department for Education in 2019 with positive
feedback indicating notable improvement achieved across the board in the past two years. Additionally, NAPLAN results were
very encouraging (refer to 'School Performance') and the school will be working towards maintaining this academic success in
successive years. These results reflect the considerable efforts of the leadership team and teaching staff/SSOs at SRPS, who
should be applauded. The Governing Council also has a deep gratitude towards the volunteers whose efforts are also be met
with applause and thanks. Well done to all.
There were many successful events hosted in 2019 including our annual outdoor School Concert and Sports Day. The children
excelled in their performances and were cheered on by parents and classmates. Grandfriend's Day and the Book Week Parade
created a sense of community and were enjoyed by all. Our ATSI students receiving a 2019 Youth Week Award from the
Governor for their music clip was a major highlight in 2019.
Our OSHC continues to offer a valuable service for busy parents and carers with higher than ever numbers attending. The
school canteen, led by Hayley, continues to provide our students with a delicious array of food. This year the Governing Council
introduces an electronic payment system (QKR) which has been embraced by the community.
Recognition must also be given to the work undertaken by the Fundraising Committee with special mention to Patty and
Rachelle. Their tireless efforts including raffles, stalls, a disco and photo portrait day resulted in much needed funds for SRPS.
This year those funds were directed to resourcing the Science RooM and improving our musical instrument collection.
I take this opportunity to thank our 2019 Governing Council members for their participation and valued contribution and
encourage others to consider joining in 2020 and beyond. I would particularly like to thank Adam for his commitment to
landscaping and beautification work around the school grounds that encourages nature play.
Judy Borowski
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The school's 2019 Site Improvement Plan (SIP) drove the professional learning and development of staff in 2019 where the
major focus continued to be in Literacy and Numeracy. Through a review process the school's Literacy and Numeracy
Agreements were updated, while the school has now implemented a Teaching and Learning Cycle for all teachers and
students. These documents have brought renewed clarity in how teaching and learning is enacted at Seaford Rise Primary
School.
Teachers continued to be involved in the Department for Education's project LDAM (Learning Design, Assessment and
Moderation) where further improvements were made by teachers in planning units of work that allowed all students to be
successful learners and see formative assessment as an essential component in the daily life of students. This project has
meshed with the school's commitment to ensure the Big Ideas in Number (BIIN) is central in the teaching of Numeracy across
the school. Teachers continued their professional development in BIIN throughout 2020 which provided them with the
opportunity to reflect on their mathematical pedagogies. Teachers were also supported through classroom observations by
peers and leaders.
Literacy continued to shaped by the school's commitment to the Department of Education's Big Six in Reading. Through this,
improvements to teacher instruction and student outcomes have been achieved. Diagnostic testing has contributed to this
improvement with particular reference to PASM, Phonics Screening and PAT testing as teachers have been able to use the
results to tailor learning intentions for students that reflect a greater awareness of where the students are at with their learning
and how best to move the student's learning to the next phase. Targeted teaching has been a rich focus at Seaford Rise
Primary School in 2020, with the input of the Inclusive Education team being invaluable including the coordination of One Plans
for many of our students. In addition selected teachers in Years 3-7 have worked with a Literacy consultant in the area of
literature based literacy (LBL) where they key focus has been to equip teachers to understand and then scaffold a teaching
and learning sequence that moves systematically from reading to writing which then can be implemented with their respective
students. Feedback from teachers has been extremely positive.
In relation to social and emotional learning, the school has continued to adopt the What the Buzz program as required, either in
small groups or as whole classes. Also, there has been an increased focus on identifying, verifying and then implementing
initiatives that relate to the individualised behaviours exhibited by some students. Also, it was determined that in 2020 the
school will be implementing the revised version of 'Bounce Back' across the school as it continues to seek consistent and
positive behaviour patterns in students.
Underpinning all of the improvements has been a deliberate and sustained commitment of staff to work in a collaborative and
collegial manner and by doing so the school has been able to continue to enhance a 'culture of improvement' at Seaford Rise
Primary School This has seen the adoption of better pedagogical practices by teachers and improved learning outcomes for
students.
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In 2019, Seaford Rise overall NAPLAN results, (including when referenced to the department SEA benchmarks) showed a
significant improvement with some results at the highest level since 2011. This improvement was best illustrated by the school's
NAPLAN Performance Score increasing from 0.43 to 0.53 which is a 24% increase. These results emanated from a continued
focus on prioritising Literacy and Numeracy and as well being clear that all teaching staff and support staff are adopting whole
school approaches in planning, teaching assessing and reporting. This has been assisted by an ongoing commitment to have a
school culture that truly is collaborative and team focused. In addition the identification, verification and targeting of monies to
funded and non-funded students who are experiencing difficulties in learning whether that be academically, socially or
behaviourally has lifted student achievement data which is reflected in the school's performance.
The key performance outcomes as measured by the Department of Education SEA benchmarks were:
* Year 3 Reading increasing by 9.5% to 86.2% the highest percentage since 2011
* Year 3 Reading (higher band) increasing by 10.9% to 49.2% the highest percentage since 2011
* Year 3 Numeracy increasing by 10.3% to 81.5% the highest percentage since 2011
* Year 3 Numeracy (higher bands) increasing 2.9% to 21.5%
* Year 5 Reading increasing by 16.9% to 86.0% the highest percentage since 2011
* Year 5 Numeracy increasing by 20.8% to 77.2%
* Year 3 - Year 5 Reading is maintained
* Year 3 - Year 5 Numeracy is maintained
Areas where percentages decreased were in retaining higher band students from Year 3 to Year 5 for Reading and Numeracy.
Runnning Records saw a staus quo in Year 1 with a percentage of 72%, while there was a slight increase of 1.9% in Year 2
with a percentage of 77.2%.
Year 7 Literacy and Numeracy data is not focused upon due to the continuation of decreasing student numbers as the vast
majority of Year 7 students are enrolled at Seaford Secondary College (7-12) at this year level. This situation significantly
affects the reliability of the data set.
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The attendance percentage is in line with the five year average for Seaford Rise Primary School.
The adoption of Seesaw has increased parent communication and the school is hopeful that it will have a positive effect on
lifting attendance percentages in the future. The school's text messaging service in tandem with letters and phone
conversations have been adopted by the school in 2019 for chronic non-attenders. The school has on occasions accessed the
services of the Department for Education's Truancy Social Worker and where required the school's ACEO has liaised with ATSI
families.
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The school's 'Procedure of Student Behaviour Education has continued to be adopted across the school, with 'Respectful
Pathways' at it's core. This has led to a continual reduction in the number of children presenting at the front office due to poor
behaviour. The adoption of Restorative Practices between teacher and student has assisted this reduction.
The lunchtime activity roster supported by teachers and SSO's and the development of new play spaces has helped children to
remain active in break times which has helped to maintain a better 'play culture' within the school and lessened the number of
behaviour issues arising at recess or lunch play. Also, SSO's have been employed to assist high risk students in their play
periods.

To gauge the opinion about the effectiveness of the school, Seaford Rise forwarded the 2019 Parent Satisfaction Survey to
each family. Sixty responses were received which amounts to approximately 15% of school families. The survey consisted of
eight questions and it had the facility for individual comments.
The survey questions with agreement percentages are:
* Seaford Rise PS provides a well-balanced learning program for students (75%)
* The Seaford Rise PS administration team communicate effectively with the parent body (73%)
* Through school reports, parent meetings and Seesaw, parents have an appropriate level of knowledge about their child's
progress (65%)
* Seaford Rise PS is responsive to the individual needs of students whether they be academic or social and emotional (65%)
* Seaford Rise PS continues to improve resources and amenities for students (67%)
* Seaford Rise PS teachers and support staff know and care for the child (73%)
* School leadership provides a stable and consistent environment for the school community (69%)
* Please indicate your level of satisfaction regarding student behaviour at Seaford Rise PS (69%)
Through the individual parent comments the key themes that emerged were:
Teachers to improve the quantity and quality of their communication with parents including using Seesaw as a digital platform
to ensure they remain informed about the progress of their child
School to invest more time and energy in developing the student's emotional and social skills across all year levels
As the Department for Education did not conduct a staff survey in 2019 there is no data in this area.
To gauge student engagement and well-being the school used the DfE's 'Wellbeing and Engagement' tool. The key findings
from the data were:
* To raise the level of physical activity in students
* To improve the overall resilience in students
* Increase the overall engagement of families with the school
* Increase the readiness for students to learn
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Seaford Rise follows DfE guidelines including Working With Children Checks. Approvals are sought and documented in EDSAS
and Excel spreadsheets.
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$4, 058,093.16
$71, 692.89
$109,240.00
$6138.15

Student Well-being Coordinator was employed above allocation to meet key priorities
around student welfare, behaviour and attendance including adoption of What the
Buzz program. Adoption of online absence servive.

Teachers R-7 accessed an implemented their learning in LDAM, PASM and phonics
screening

SSO funding for targeted students in intervention and literacy programs

Significant increase in SSO support, ongoing literacy coach and Special Needs
Coordinator working with teachers to improve quality of intervention programs

Continual adoption of MiniLit and MaqLit and speech articulation intervention 1:1 has
occurred. Plus, the initial stages of an oral language program R-2 in tandem with a
speech pathologist. Also, a consultant led literacy based learning project in Years 3-7
to improve student's writing competencies and Numeracy intevention through Trusting
the Count (BIIN)

Tutoring of ATSI students through APAS

Students showing higher levels of self
regulation and engagement in
learning

